Code of Conduct

What is a Code of Conduct?

1) Basic Rules.

2) Responsibilities.

3) Defines Boundaries.
4) Behavioral Aspects.
5) Protocol.

6) Ethics.

7) Guidelines.

8) Respect.
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Talking Points for Code of Conduct

Be on Time/Prompt.

Being Responsible: including timely communication/follow
through.

Actively Seek Feedback: to improve the quality of activities.
Function as a Positive Role Model.
Maintain Professional Boundaries.

Communicate Respect: including protecting
privacy/confidentiality.

Golden Rule: treat others as you would like to be treated.

Become Knowledgeable About Different Types of Disabilities
and How They Might Affect People.

Learn About Solutions/Resources to Share with Others.

10) Deal with Problems Directly and Constructively.

11) Accept Feedback from Supervisors and Co-Workers.

12) Work Collaboratively as a Team with other CEL Staff.

13) Be Flexible.

14) Abide by Established Policies, Rules and Procedures: i.e. Peer

Mentor Agreement, Attendance Policies.



